
Hello my name is Natalie Schwartz and this is Charlotte Levine and Maya Holzman, we 

are form Temple Beth Avodah in Newton Massachusetts., Thank you very much for 

taking the time to meet with us today. We are in Washington DC today with hundreds of 

other high school teens as a part of the Religious Action Center of Reform Judaism 

whose 900 nation wide congregations encompass 1.5 million Reform Jews and the 

Central Conference of American Rabbis (CCAR) who’s membership includes over 2000 

reform rabbis. Today we are here to talk to you about our views on economic justice 

and paid family and medical leave.  

 

Economic Justice is important in America in order to ensure that the amount of 

unemployed citizens stays as low as it can. The United States is one of the few 

countries in the world that does not guarantee paid maternity or family leave. One in 

seven low wage workers, reported losing their job due to an illness or to care for an ill 

family member. People were forced to leave their jobs because they were not being 

paid during their medical leave. Paid leave has been proven to both increase work 

participation and work morale as well as decrease the unemployment rates in the US. 

Without the option of paid family and medical leave, many workers have no choice but 

to return to work immediately after the birth of a child or a serious illness. This can 

cause difficulty concentrating and decrease productivity at work. Returning to work too 

quickly after the arrival of a child has negative health outcomes for both the parent and 

the child. 

 



Through different texts in the Torah we are taught as Jews the importance of not 

depriving hard working Americans of the ability to provide for their needs and the needs 

of their family. Furthermore, there is a large emphasis on the ethical treatment of 

workers in one of the oldest known codified labor laws: “you shall not abuse a needy 

and destitute laborer… but you must pay him his wages on the same day, for he is 

needy and urgently depends on it”. (Deuteronomy 24;14-15). By not allowing workers to 

go on paid family and medical leave we are going directly against our Jewish values.  

 

My dad is a fourth grade history and language arts teacher at Neighborhood House 

Charter School in Dorchester Massachusetts. While I have been fortunate enough to 

not have experienced a situation where I was worrying about my family and how my dad 

being on an unpaid leave could negatively affect us, I know that if my dad was to go on 

medical leave, he would not be paid during that time, and it is unsettling to think about 

the potential negative financial effects.  

 

We wanted to start off by thanking you for your cosponsorship of the family and medical 

leave act or the family act, S463/HR1185, and we hope that in the future you will 

continue supporting this bill. With your support, not only will it help to ensure that paid 

family and medical leave programs continue to develop but will also help ensure hard 

working Americans will remain in their jobs and not fear unemployment due to an illness 

or a new child. 


